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  ACTION NEWS 
CVUSD Teacher of the Year  

Michele Armijo was presented 
as Chino Valley Unified School 
District Teacher of the Year on 
November 9th at the Teacher of 
the Year Presentation from 52nd 
District Assembly Member 
Freddy Rodriguez. Armijo is a 
special education teacher at 
Ramona Junior High. She 
began teaching at CVUSD in 
2004. Armijo has various roles 
within the district, including 
BTSA program mentor teacher 
and chairperson for the ACT 
Special Services committee.   

 

I don’t know anyone who 
became a teacher so they could join a 
union. It usually happens the other way 
around. We became teachers, and found 
we were suddenly union members. We 
weren’t around for the fight for 
unionization (CTA was established when 
Abraham Lincoln was president), many of 
us didn’t grow up in union households, and 
few of us have experience teaching 
without the protection of a union. So it’s 
natural to wonder from time to time, “Are 
teachers’ unions still necessary?” 
We may know what’s in our collective 
bargaining agreement--workdays, pay, 
benefits, pension, class size, contract 
hours, and the like--and knowing what we 
do from history and human nature, we 
may correctly assume that those things 
weren’t just freely given, but fought for 
and won. But aren’t they in place now? 
Won’t they always be there? 

Sadly, as many of our colleagues 
in other states have recently found out, 
that’s not the case. In 2011, despite an 
army of teachers leading demonstrations 
in the state capital, the “Wisconsin Budget 
Repair Bill” was passed that severely 
limited public-sector unions (police and 
fire was exempted) in a state that 

historically had some of the strongest 
union ties in the country. Six years later, the 
education landscape is drastically 
changed. 

With the loss of almost all public 
school bargaining rights in Wisconsin, union 
influence has been vastly reduced. And as 
a result, working in the state’s schools has 
changed radically. There is no longer 
tenure or seniority rights and all school 
employees work at-will. Wisconsin school 
employees have no salary schedule; 
insurance, retirement and leave days are 
optional to each school board. School 
district contracts establish wages but are 
otherwise replaced by an Employee 
Handbook. Handbooks control work hours; 
teaching, break and prep times; dress 
codes; required after-school activities; and 
often impose controls on the personal lives 
of employees. The bottom line: Wisconsin 
teachers have seen an average 21% drop 
in compensation. 

Other states have followed suit. 
Today, 28 states have enacted “right to 
work” laws that limit collective bargaining 
rights, or allow employees to benefit from 
union contracts while not paying their “fair 
share.” The results are ultimately lower 
wages and less teacher influence in the 
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important educational decisions of a 
school.  
It is imperative that teachers in 
California learn from these lessons and 
guard against this erosion of our union 
rights. We cannot afford to be 
complacent and take what we have 
for granted. A union’s influence is 
greatest when all the members are 
involved. If we wait for a crisis, we will 
be too late.  

We may not be able to 
change history, but we can learn from 
it. On a local level, I have been 
heartened to see so many of our 
members becoming more involved in 
ACT. We have had great participation 
at community outreach events like the 
Roadway Adoption, and the Food and 
Toy Drives this holiday season.  Many of 
you have joined a committee and 
come out to a school board meeting. I 
thank you for your involvement and 
contributions to a stronger association.  
Together we are ACT. 

Wishing you and your family the best 
this holiday season. 
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CTA Support California Public Records Act          by Liz Pinkava 

Personnel File Contents and 
Inspection 

9.7 Upon written request of unit 
member, derogatory material which 
is more than four (4) years old, and 
which has not been used in the 
employee’s evaluation, shall be 
sealed and not available for District 
use unless district use unless 
disciplinary proceedings are 
commenced or planned against 
that unit member. 

Contract Corner NEW MEMBER  
SPOTLIGHT 

 

Lindsay Rosenbaum 
6th Grade – E.J. Marshall Elem. 

5th year teaching 
 

Education: Cal State Fullerton 
Inspiration: “I had to go to day care 
after school and always begged my 
teachers to let me stay after school    
and help them. I loved reading and 
pretending I had my own class. As I got 
older, I was even more inspired with an 
appreciation for education and 
knowledge.” 

 

 

will likely not be a public record. But, 
‘an email to a superior reporting the 
coworker’s mismanagement of an 
agency project might be.’’ 

What can I do to protect myself? 
Before a CPRA request is made, you 
can protect yourself by doing the 
following: 

• Be judicious in your use of 
emails/texts. 

• Call and/or speak in person 
when you can. 

• If you must email/text, 
ALWAYS act as if your writing 
will be published widely 
and/or read at court at some 
point. 

• Be professional at all times on 
email/texts/social media as 
you are in real life. 

• Know how your devices are 
connected. 

• Use caution when discussing 
work in writing. 

If a CPRA request was made and 
you are asked to turn over your 
personal emails or texts, please 
remember the following: 

• Let ACT know immediately. 
• Let the district know that you 

Did you know personal emails 
and texts and other writings that you 
send on your private devices, servers, 
and accounts could potentially be 
subject to a California Public Record 
Act (CPRA) Request? In its March 2, 
2017 City of San Jose v. Superior 
Court decision, the California 
Supreme Court (CA SC) determined 
that private emails and texts sent by 
public employees (such as K-12 
educators) on private 
accounts/servers/devices might 
constitute a public record when an 
employee uses a private account to 
conduct “agency business” and to 
work “for the agency and on its 
behalf.” In addition, the CA SC 
decided that “Communications that 
are primarily personal, containing no 
more than incidental mentions of 
agency business, generally will not 
constitute records.” In making its 
decision, the CA SC weighed privacy 
concerns and found that not all 
writings that appear to fit under a 
CPRA Request are actually 
discoverable. For instance, the CA SC 
wrote that “email to a spouse 
complaining ‘my coworker is an idiot’ 

will need to speak to ACT before 
responding. 

• Do not turn anything over until 
you have spoken with ACT. 

• Do not sign anything. 
• If you do have any texts/emails 

that you think are responsive to 
the CPRA request, do not delete 
them. 

Although not always the most 
convenient, the best advice is still: Use 
district computers for professional 
communication, and keep your private 
devices private. 
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Featured Executive Board Member 
Where in the district is Brenda Walker? 
by Bonni Gallegos 

Miliken Educator Award Winner 

English/Language Arts teacher at Ayala High School, Alexis King, was 
awarded the Miliken Educator Award on October 11, 2017. King teaches AP, 
general education, Advancement Via Individual Determination (AVID) and 
special education students. The chair of Ayala’s English department, King is 
known to work effectively with students at all levels of ability, confidence and 
social skills, helping them build language and communication skills they will use 
for the rest of their lives. She mentors new teachers and runs their orientation, has 
presented to staff about close reading strategies and integrating technology 
into the classroom.  

For 30 years, the Milken Educator Awards have rewarded and inspired 
excellence in the world of education by honoring top educators around the 
country with $25,000 unrestricted awards.  

ACT Roadway Adoption 
 

We meet the first Friday of every month in 
the Bev Mo parking lot at 4:00 pm.  

 

Call or text if you would like to help 
remove trash from the sidewalk. 

 

Kirsten Woods 909-706-5553 
On Peyton Dr. between Chino Ave. & the 71 fwy. 

 

Brenda Walker is a special 
education teacher for junior high 
and high school students in the Chino 
Valley Learning Academy. She has 
been teaching for 28 years, some of 
which include the time she taught in 
hometown of New York.  

Walker has many roles within 
the district and ACT. This is currently 
her third year as the Special Services 
director for ACT. Walker is also a part 
of our wonderful ACT Bargaining 
Team. She also serves as a part of the 
Instructional Leadership Core, which 
focuses on training new teachers 
within our district.  

Walker has many roles 
representing teachers at the state 
level, which allows her to attend 
many conferences to learn a lot of 

Upcoming ACT Events 
 

 Wednesday, January 24 
Times 

ACT Bowling at Chaparral 300 
 

Tuesday, February 13 
Times 

New Teacher Taco Tuesday 
 

March (date TBD) 
Painting Night 

 
 

Lion’s Club Winners 

Six CVUSD teachers have received mini-
grants from the Chino Valley Lions club to 
fund special projects. 
 

The teachers awarded grants are:  
• Nuria Davis- Briggs ($500) 
• Karen Cuen- Oak Ridge ($500) 
• Patricia Schultz and Laura Schlerf- 

Butterfield Ranch ($500) 
• Patrick Lindsey- Woodcrest ($299) 
• Jennifer Marin- Country Springs 

($277) 
 

education and the laws behind it. 
This summer she was elected to go to 
a CTA conference in Boston, 
alongside Larry Casias.   

Walker has two children that 
completed their education through 
CVUSD. She has worked at different 
schools within district in the last 18 
years. Her goal as a teacher is to get 
her students back to regular school 
so that they can experience junior 
high and high school. Her goal as 
part of ACT is to help as many 
teachers as possible and help them 
learn their rights.  

“The best thing is when a 
student says ‘Thank you,’” said 
Walker about teaching and what she 
loves about her job. 
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SECRETARY 
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mlhouska@earthlink.net 
 

TREASURER 
Clif Harper 

clifharper@gmail.com 
 

ELEMENTARY DIRECTOR 
Em Feller 

fellerdog2@yahoo.com 
 

ELEMENTARY DIRECTOR 
Susie Hofmann 

hofmannsusie@gmail.com 
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scienceman59@sbcglobal.net 
 

SECONDARY DIRECTOR 
Dan Galindo 

galindo.k12@gmail.com 
 

SPECIAL SERVICES DIRECTOR 
Brenda Walker 

msbrenwlkr@gmail.com 
 

COMMUNICATIONS 
Delia Bahena 

b.delia8@gmail.com 
 

CTA STAFF 
Elizabeth Pinkava 
epinkava@cta.org 

 

ACT STAFF 
Olivia Esparza 

chinotchrs@gmail.com 
 

PAC 
Vacant 

 
 

In districts where at least 55% of 
students are high-need, 
concentration grants provide 
additional funding.  For each low-
income, English language learner, or 
foster youth student about the 55% 
enrollment threshold, the district 
receives an additional 50% in funding. 

CVUSD currently receives the 
base grants and a supplemental 
grant. Our 2017-2018 supplemental 
grant funds are $18,376,060.   We do 
not qualify for the concentration 
grant.  The District has an LCFF 
unduplicated count of 50.1% students 
that are comprised of 12.9% English 
learners, 211 foster youth, and 45.6% 
who are classified as low income. 
 

Components of LCAP 
 
This plan describes the 

expenditures implementing specific 
actions that meet annual goals for all 
pupils, with specific activities to 
address state and local priorities 
identified.  The annual goals and 
specific actions are linked to 8 state 
priority areas.  

Our ACT LCAP committee 
has two purposes for this year:  1) to 
create an effective teacher survey 
that addresses the actions and 
services on the current LCAP and 2) 
to analyze the LCAP and give our 
input to the ACT board to support 
their discussions with the district on 
LCAP revisions for 2018-2020.  Watch 
this column for periodic updates on 
our committee work. 
 

COMMUNICATION 
Join in on the conversation- join us on Facebook. A great way to 

share with, and encourage other ACT members! 
 Search for: 

Associated 
Chino Teachers 

For Twitter & IG 
search : 
@chinotchrs 
 

See your contract and more! 
associatedchinoteachers.com 
ACT Office: 909-628-0713 
 

Learn about benefits 
and discounts! 
cta.org 

We are pleased to announce 
that a new committee has been 
formed to facilitate more teacher 
engagement in the LCAP process.  
LCAP is the acronym for the Local 
Control Accountability Plan which is a 
district-level plan that details district 
goals coupled with actions and 
services for spending LCFF funding.   
LCFF stands for Local Control Funding 
Formula. 

For nearly 40 years, California 
has relied on a system that included 
general purpose funding (known as 
revenue limits) and more than 50 
tightly defined categorical programs 
to provide state funding to school 
districts.  Under LCFF, California funds 
school districts, charter schools and 
county offices of education equally 
per student with adjustments based 
on grade levels and demographic 
characteristics.   LCFF replaces 
complexity in favor of equity, 
transparency, and performance. 

 
How Does LCFF Work? 

 
Base grants provide districts with the 
bulk of their funding.  These per-pupil 
grants vary by grade level and these 
targets are adjusted each year for 
cost-of-living.   You can think of this as 
the ADA --average daily attendance 
money, formerly called revenue limits. 
 
Supplemental grants provide districts 
with 20% more funding for each 
student who is either low-income, 
English language learners, and/or in 
foster care (i.e. high-need). 

ACT LCAP Committee        by Carol Sweat 


